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Shoeburyness High School

Assistant Headteacher 

Behaviour & Engagement
L13-19
£55,202 to £63,975

Required September 2020
(Or sooner if available)

Job details

Job title: Assistant Headteacher for Behaviour and Attitudes
Salary: L13-19
Contract type: Full time permanent
Reporting to: The Headteacher
Responsible for: Line management of pastoral and attendance teams.
Main purpose

· To take responsibility for a significant area of the school including designated staff – e.g., Behaviour and Attendance and develop this to meet challenging targets set out in the School Improvement Plan

· To provide strategic leadership of the pastoral and behaviour systems in order to ensure the highest standards of:

·  pupil behaviour and attitudes to learning

·  attendance and punctuality

· To be responsible for the operational (day to day) running of this area

· To develop and enhance the teaching practice of others in line with the school’s policies and in partnership with the Assistant Headteacher for Teaching & Learning.
· To work closely with all members of the leadership group on behaviour management 

The Assistant Headteacher will also have a timetabled teaching commitment of 40% complying with the teachers’ standards and modelling best practice for others.
They may also be required to undertake any of the duties delegated from the Headteacher.
Duties and responsibilities

Specific to the Post

· In consultation with the Headteacher and Deputy Headteacher, lead the pastoral vision for the school.

· To lead, direct and manage the Year leaders and the Pastoral Support Team.

· To encourage pupils’ engagement with the education process by supporting behaviour for learning.

· To oversee analysis of behaviour and attendance data and action plan accordingly.

· To identify teachers’ professional development needs in relation to behaviour management and lead training as required.

· To set, develop and implement policies, plans, targets, practices and procedures related to behaviour management systems, including the Behaviour Policy and Anti-Bullying Policy.

· To guide and motivate the Pastoral Team, addressing any training and development needs.

· To ensure the highest professional standards are maintained within the Pastoral Team in communication with parents and outside agencies.
· To chair meetings and set agendas for Pastoral Team meetings.
· Support the Senior Pastoral Leader in the operational management of this area.
· To work with other members of the Senior Leadership Team to formulate aims, objectives and strategic plans for the pastoral area, reflecting the needs of the SIP.
· Work with the Director of Attendance in developing strategies and actions for tackling attendance and punctuality issues within groups of students or individuals.
· To keep up to date with national developments and attend relevant training.

· Act as Designated Safeguarding Lead.
Leadership

Under the direction of the Headteacher or Deputy Headteacher:
· Support the Headteacher and Deputy Headteacher in the day-to-day management of the school

· Communicate the school’s vision compellingly and support the Headteacher’s strategic leadership

· Lead by example, focusing on providing excellent education for all pupils
· Lead on particular whole-school strategies and policy areas

· Build positive relationships with members of the school community
· Keep up to date with developments in education

· Seek training and continuing professional development to meet own needs
Managing staff

Under the direction of the Headteacher or Deputy Headteacher:
· Assist with the selection and recruitment of new teaching staff 

· Performance manage middle leaders, including carrying out appraisals, providing professional development opportunities, and holding staff to account to their performance

· Create an ethos within which their direct reports are motivated and supported to develop their skills and knowledge
· Commit to their own professional development, proactively identifying development opportunities 
Modelling best practice for teachers
· Demonstrate excellent performance against parts one and two of the teacher’s standards: teaching and personal and professional conduct
· Implement strategies and initiatives to share best practice with others in the school, developing confidence and skills in others 
Systems and processes

Under the direction of the Headteacher or Deputy Headteacher:
· Ensure that the school’s systems, organisation and processes are well considered, efficient and fit for purpose

· Provide a safe, calm and well-ordered environment for all pupils and staff, focused on safeguarding pupils and developing exemplary behaviour

· Implement systems for managing the performance of all staff, addressing any underperformance, supporting staff to improve and valuing excellent practice

· Work with the Shoeburyness High School Local Governing Body as appropriate
· Work with SECAT colleagues as appropriate
· Support strategic, curriculum-led financial planning to ensure effective use of budgets and resources

· Support distribution of leadership throughout the school
Other responsibilities
The Assistant Headteacher will be required to safeguard and promote the welfare of children and young people, and follow school policies and the staff code of conduct.

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the Assistant Headteacher will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the Headteacher.

Person Specification
	Qualifications & Experience
	Essential
	Desirable

	A graduate with Qualified Teacher Status
	


	

	Able to show evidence of continuous professional development at a level appropriate to the post e.g. NPQML or NPQSL
	


	

	Significant experience of middle leadership with a proven track record of impact
	


	


	Experience of leading on a whole school priority


	
	



	Experience of leadership within a large secondary school


	
	



	Experience of leadership within an inclusive secondary school


	
	



	Experience of multi-agency working


	
	

	Abilities and Skills
	Essential
	Desirable

	Excellent classroom practitioner


	


	

	Excellent communication skills that enable key messages to be delivered to a variety of stakeholders
	


	

	Up to date knowledge and understanding of recent pedagogical developments and how they can be applied to improve behaviour and engagement with learning


	


	

	Ability to use and triangulate a variety of information sources to identify priorities and actions


	


	

	Experience of the challenges surrounding the delivery of outcomes to different student groups within one setting 


	


	

	 Knowledge and understanding of equal opportunities and inclusion issues 


	


	

	Set standards for staff and students by personal example of hard work 

	


	

	Commitment to meeting the needs of students and parents and a high level of professionalism in manner and organisation 

	


	

	Commitment to the development of professional capital amongst all staff 
	


	

	Ability to create and manage systems that ensure rigour and consistency
	
	

	Excellent organisational and administrative skills
	


	

	Willingness to have tough conversations which are done in a fair and constructive manner that maintains dignity 

	


	

	Personal
	Essential
	Desirable

	A genuine commitment to students and high expectations for their progress and welfare 


	


	

	Can inspire and influence others 


	


	

	A capacity for hard work 


	


	

	Driven to make a difference and add value 


	


	

	Intrinsically motivated 


	


	

	Resilient 


	


	


Shoeburyness High School

Shoeburyness High School is an 11-18 academy with 1750 students on roll including 265 in the sixth form. We are a true comprehensive school with a full range of abilities extending from our grammar stream that sits within The Challenge Pathway to our children with identified SEND some of whom are part of our Achievement Pathway. 
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We are a very popular oversubscribed school with a waiting list of over 100 for entry into year 7; our most recent inspection in November 2017 judged Shoeburyness High School to be a good school with Personal Development and Wellbeing (under the old framework) judged to be outstanding.

Shoeburyness High school has large staff comprising over 140 teaching staff and over 100 non-teaching staff who operate as one team that is fully committed to offering the best possible provision for the young people that attend our school. We have invested heavily in our teaching staff so that we are in the fortunate position of being deliberately over staffed in all curriculum areas. This allows us to operate a co-teaching system that offers the ability to team teach classes and negates the need to use supply staff for covering absent colleagues. This allows us to maintain high standards and avoids the disruption that can sometimes result from unfamiliar, temporary teachers delivering lessons. 
We continue to offer a broad and balanced curriculum at all key stages; we provide all the usual subjects that you might expect within the KS3 and KS4 curricula including two languages and music all the way through into A level. The size of our school means we can offer a choice of twenty-four subjects at KS4 and in the sixth form we offer over thirty different Level 3 courses. 
All year groups (including the sixth form) are led by a non-teaching year manager who is responsible for the behaviour and pastoral care within their year. They are supported by a non-teaching Senior Pastoral Lead who reports into the Assistant Headteacher for Behaviour (vacancy) and one of the two Deputy Headteachers (see figure 1.0). 
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Our school population is diverse with 20% high attainers (as defined by the DfE under the new KS2 assessment model), 38% disadvantaged, 20% SEN and an average of 3% students with EHC plans in each year group. These statistics do not fully describe our students, however; they are caring, strong and characterful individuals who deserve the best that we can offer. Our students enjoy coming to school as evidenced by their attendance which in 2018-19 was 96% and which is currently running at 96.2%.
[image: image6.png]



[image: image7.png]


In November 2017 Ofsted report that, “students behave impeccably” but that is not to say that we are not faced with challenging behaviour from individual students, much of which stems from outside of the school environment. In dealing with these students we need to maintain our high expectations whilst being mindful of these external factors which often necessitate us dealing with multiple agencies. In addition, for all our students, we need clear boundaries that are consistently applied as part of an effective hierarchy of sanctions.

The size and diverse nature of our school demands that the successful applicant is someone with high standards, energy, resilience, passion and empathy. In return we will provide you with a supportive and committed team of staff and excellent development opportunities.  
The Application Process
1. Please complete all sections of the application form.
2. In your supporting statement (which should be no more than two sides) please be specific about how you address the requirements of the person specification.

3. Applications should be submitted no later than 9 a.m. on Friday 20th March. Please send to hr@shoeburyness.southend.sch.uk
4. Shortlisting will occur on Monday 23rd March with interviews on Thursday 26th March. 
Figure 1.0. Outline of Shoeburyness High school Senior Team structure (subject to change)
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