Job description

Key Stage Progress Head

(KSPH)

POST TITLE: Curriculum area: Maths KS4

LEVEL: TLR: 1A

ACCOUNTABLE TO: CPDL Maths

The following provides the overall strategy and remit of the post holder.  It should be read in conjunction with the Strategic Plan, School and Departmental Improvement plans and Performance Management, documentation to provide the key impact and outcomes expected for the academic year ahead. 

Core Professional Responsibilities

All teachers are reminded of the core responsibilities and expectations required of all class room teachers:

· To have a thorough and up to date knowledge of the teaching of your subject(s), and take account of wider curriculum developments, which are relevant to your work 

· To consistently and effectively plan lessons and sequences of lessons, to meet pupils’ individual needs 

· To consistently and effectively use a range of appropriate strategies for teaching and classroom management

· To consistently and effectively use information about prior attainment to set well-grounded expectations for pupils, and monitor progress to give clear and constructive feedback

· To ensure that as a result of  your teaching, your pupils achieve well in relation to their prior attainment, making progress as good as or better than similar pupils nationally

· To take responsibility for your own professional development and use outcomes to improve your teaching and pupils’ learning

· To make an active contribution to the policies and aspirations of the school

· To be an effective professional who challenges and supports pupils to do their best.

· To contribute to the pastoral care, safety and welfare of all students 

· To be aware of the professional duties, standards and the statutory framework within which you work

Upper Pay Range Expectations

Upper Pay Range colleagues are expected to demonstrate sustained and substantial contribution to the school.  In addition, teachers on UPR 4 and 5 must provide a role model for others and demonstrate a unique contribution to the school.  Full criteria for UPR promotions are published annually in the School Teachers Pay and Conditions Document.

Core Purpose of the Post.

· To have overall accountability for the standards attained by all students and staff within the Maths curriculum area at KS4 

· To provide leadership and direction for the KS4 Maths area and to ensure it is well managed and organised to meet the aims and objectives of the school and area

This core purpose will be achieved by:

Maintaining a focus on teaching and learning

Exercising professional skills and judgement

Specific Postholder Expectations

Taking accountability for leading, managing and developing Maths KS4 across the school

Working with other relevant teachers in the curriculum area:

· Identify relevant school improvement issues

· Define and agree appropriate improvement targets

· Co-ordinate CPD needs and opportunities

· Evaluate the impact of all improvement activities on the quality of teaching and learning

· Provide the headteacher with relevant curriculum area reports and performance information.

Accountable for the impact on educational progress beyond your assigned pupils

Working with other relevant teachers in the curriculum area:

· Identify appropriate attainment and / or achievement targets

· Monitor pupil standards and achievement against annual targets

· Monitor planning, curriculum coverage and learning outcomes

· Monitor standards of pupil behaviour and application

· Lead evaluation strategies to contribute to overall school self evaluation

· Plan and implement strategies where improvement needs are identified

· Ensure that relevant attainment / achievement targets are met

· Encourage student motivation and engagement in the school, developing positive response to challenge and high expectations.

Accountable for Leading, developing and enhancing the teachers practice of others

Working with other relevant teachers in the curriculum area:

· Maintain personal expertise and share this with other teachers

· Act as a role model of good classroom practice for other teachers, modelling effective strategies with them

· Monitor and evaluate standards of teaching, identifying and disseminating best practice, areas for improvement and support strategies

· Plan and implement strategies to improve teaching and learning where needs are identified

· Induct, support, mentor and monitor new staff

· Act as a performance management team leader for identified teachers

Accountable directly for the line management of a significant number of staff
· Ensure that performance management policy and practice is discharged fully by self and other leaders

· Monitor the impact and effectiveness of PM arrangements within the school

· Monitor and evaluate the contribution and impact of other staff to improvement across the school

· Plan the effective deployment of staff expertise to achieve school improvement

· Contribute to the pastoral care and welfare of all staff.

These duties may be varied to meet the changing demands of the school at the discretion of the Headteacher.

This Job description does not form part of the contract of employment. It may be amended at any time after discussion with the post holder.

This job description agreed by

………………………………………………postholder     .………...Date

………………………………………………line Manager  ………...Date

